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ABSTRACT 

 

The study aimed at establishing the effect of teaching experience of part-time lecturers on 

quality of university education in the public universities in Kenya. The study was driven by 

the complaints by many authors, Federation for Kenya Employers (FKE) and the 

Commission for University Education Kenya (CUE) which had pointed out again and again 

that the quality of university education has gone down. The study employed descriptive 

research design and correlation research design. It targeted external part-time lecturers, 

internal part-time lecturers and Heads of Departments from the public universities that were 

established in 2000 onwards and chartered in 2013. Simple random sampling was used to 

pick the 241 respondents. The questionnaires duly filled and returned were 202, which 

constituted 84% of the response rate and this was a good threshold for further subsequent 

analysis. ANOVA was used to test the hypothesis. Simple linear regression was also done to 

establish whether the independent variable explained the dependent variable. The study 

established a positive relationship between predictor variable and outcome variable. One of 

the major finding is that many part-time lecturers have many years of teaching experience.  

 

Keywords: Teaching experience, Part-time lecturers, Quality of university education, 

Kenyan universities. 

 

INTRODUCTION  

 

Central to the study of teachers’ effect on education is the notion that the amount students 

learn in a year is partially a result of their teachers’ teaching experience and knowledge 

(Huang & Moon, 2009). Many occupations recognize employees’ years of experience as a 

relevant factor in human resource policies, including compensation systems, benefits 

packages and promotion decisions. The idea is that experience, gained over time, enhances 

the knowledge, skills, and productivity of workers (Rice, 2010). According to Commission 

for University Education in Kenya (2014), a lecturer must have 3years working experience at 

university level or in research or in industry. On-the-job experience provides teachers with 

practical opportunities in which to build their expertise in teaching and classroom 

management. Further, average years of teaching experience are an indication of teachers’ 

maturity and their long-term commitment to education. The impact of experience is strongest 

during the first few years of teaching; after that, marginal returns diminish (Rice, 2010). 

Early-career experience has a clear payoff in teacher effectiveness and the impact is stronger 

than the effect of most other observable teacher-related variables including advanced degrees 

and class size (Clotfelter et al. 2007; Ladd 2008; Sass 2007). A key distinction between 

beginning teachers and experienced teachers is in the degree of sophistication with which 

they exhibit their application of this set of knowledge and skills (Choy et al, 2013). Zaki & 

Rashidi (2013) indicated that what and how teacher teach depend on the knowledge, skills, 

support and commitment they get. They added that lecturers are not just transporters of 

information but translate the curriculum to make it meaningful and beneficial to the learners 

hence other stakeholders.  
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A number of studies findings confirm that on average, brand new teachers are less effective 

than those with some experience under their belts (Clotfelter, Ladd & Vigdor 2007; Ladd 

2008; Sass 2007). The need for experienced lecturers is that, a lecturer needs a variety of 

methods to identify strengths and weaknesses of individuals learners, plan differentiated 

instructional activities for diverse learners and assess students’ knowledge  for the purpose of 

integrating multiple pathways of instruction namely lesson planning, instructional strategies 

and classroom management (Choy et al, 2013). The studies done earlier indicated that 

teachers with three or fewer years of experience are less effective (Rice, 2010). 

 

A study by Olatuji (2013) revealed that, at the point of entry into university workforce, 40% 

of the lecturers in the sampled universities do not have any teaching experience.  Olatunji 

indicated that one does not have any reasonable ground to guarantee that these lecturers are 

able to give their students the best education. At the point of entry into the university 

workforce, 50% of the lecturers did not have any pedagogical training but had years of 

teaching experience. Some lecturers had acquired professional training through trial and error 

over the years (Olatunji, 2013). A study by Kyule et al (2014) to 150 internal and external 

part-time lecturers reported that 53% of the respondents had the least experience in part-time 

lecturing having worked as such for a period of up to 5 years, while 33% had worked as such 

for 6 to 10 years. Only 11% had more than 11years of experience. This question according to 

Kyule et al was important to determine the quality of staffs that are given opportunities to 

work on part-time basis. This indicated that majority of the part-time lecturers had relatively 

few years of service.  

 

Huang & Moon (2010) agreed that total years of teaching experience are significantly 

associated with increased student reading achievement. Wickun & Stanley (2011) in their 

study noted that part-time lecturers possess a well-rounded education and a wealth of 

practical experience; however, lack teaching experience in the classroom. Scheutz (2002) 

noted that part-timers in American community colleges were weakly linked to their students 

and have less total teaching experience. Nationally, doctors, attorneys, bankers, engineers, 

psychologists and ministers comprise a large sector of the part-time lecturers (Manger, 2009). 

According to Leszinske et al, (2012), part-time lecturers are slightly less experienced and 

slightly less educated than full-time faculty. In addition, Bousquet (2002) was concerned that 

graduate education in America accomplishes its marvelous cheapness by allocating an ever 

larger section of the curriculum to flexible instructors who typically have between zero and 

four years of teaching experience. Wickum & Stanley (2011) study had also noted that part-

time lecturers poses a well-rounded educations and a wealth of practical experience however 

lack of teaching experience in the class-room is a major weakness that must be address. 

 

A lecturer should be able to plan and provide a set of learning opportunities that offer access 

to crucial concepts and skills for all students. The first thing a lecturer must do is to design an 

effective classroom so as to create conducive learning environment that supports students’ 

engaged learning and meaningful instructions. These elements of lesson planning serve as a 

guide for beginning lecturer to be good in the classroom. Lesson planning makes teaching 

more conscious and purposeful; one is able to articulate what they plan to do, what they do 

and why they do it (Marzano, 2007). The aim of lesson planning is also to avoid students 

being overwhelmed with information. 

 

Another study by Meixner, Kruck & Madden (2010), indicated that some part-time lecturers 

have years of experience, while others are hired at the 11
th

 hour. The study revealed that 

approximately 22% of surveyed part-time lecturers’ had between zero and one year of 
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experience. In America, Scheuz (2002) reported that part-time lecturers have less total 

teaching experience; teach less hours per week, have fewer interactions with students and 

have less preparation for teaching. Additionally, the surveyed part-time lecturers showed that 

approximately 12.4% taught at a second institution in a part-time capacity as well (Meixner et 

al, 2010). To Scottsdale (2014) some lecturers want to work part-time so that they can pursue 

other interests. Others are too inexperienced to secure full-time university employment.  

 

Part-time lecturers account for nearly 67% of the community college level (Christensen, 2008) 

but lacks the necessary curriculum development, instructional and assessment skills to 

adequately address the needs of the students in general (Morthland, 2010). Makochekanwa & 

Kwaramba (2011) indicated that lecturers should have the capability to interpret the national 

curriculum. Failure to do so results in poor lecture delivery for if the lecturer does not 

understand the syllabus; it is an obvious case that lecture delivery will be a nightmare. In 

essence, lecturers should be individuals of high caliber who are able to deliver content and 

make learning come for students. Without well qualified and committed lecturers, learning 

becomes difficult because students of diverse ability need different levels of attention. The 

lecturers should therefore be well developed on syllabus interpretation, so that they may have 

confidence before the students when delivering lectures (Muzenda & Ntombozuko, 2014). 

However, Wickum & Stanley (2011) noted that part-time lecturers are not supported. Instead, 

they are frequently hired late for them to become acquainted with the curriculum, campus, 

students’ culture and teaching requirements before the start of the semester (Leszinke et al, 

2012). 

 

A study by Mwiria & Carey (2007) indicated that part-time lecturers devote insufficient time 

to their involvement or lack adequate information about the courses they teach, and this 

disrupts the teaching programme and leads to lack of continuity. Kyule et al (2014) also 

pointed out that these employees on temporary contracts are more likely to be unable to apply 

the full range of their skills and work in positions that do not fully utilize their qualifications 

and experience. To avoid such, a lecturer must understand what the expected curriculum 

goals and outcomes are for students and what resources are needed in order to accomplish the 

goals. They need to understand how the curriculum they teach fits into the larger department 

or school curriculum and ultimately the national standards. They should then connect their 

content knowledge with their knowledge of how students learn in order to instruct in a 

manner that is responsive to students’ thinking. 

 

Classroom management is a key factor to quality education reason being, it creates a 

classroom environment that leads to higher order thinking and learning (Choy et al, 2013). 

According to Barbetta, Narona & Bicard (2006), a chaotic classroom that lacks boundaries 

can prevent students from being engaged in the learning activity and process. Organized 

classroom increases engagement and reduces distractions leading to quality learning. 

 

In United State and many other universities in the world, one is required to be a holder of 

PhD, with teaching experience and publications an increasing prerequisite (Moon, 2010). A 

survey by Guardian (2014) in UK indicated that teaching experience or ability in terms of 

either hiring or promotion is not considered while engaging part-time lecturers. In fact, this 

teaching experience is without value if it’s not accompanied by those all-important 

publications – the one and only measure for employment in higher education today, most 

notably among ‘old’ universities (Guardian Survey, 2014).  
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Statement of the Problem 

 

Quality of university education is a big issue in universities in Kenya and this has been 

associated with massification and proliferation of universities. Due to this, massive shortage 

of lecturers has been noticed (Mengo, 2010; Yego, 2013). To cub the shortage, hiring of part-

time lecturers have become the norm (Schuster & Finkelstein, 2006). A long line inquiry by 

Umbach & Wawryzinski (2005) indicated that lecturers play a central role in undergraduate 

education. This therefore triggered the need to establish whether teaching experience of part-

time lecturers affect the quality of university education offered in public universities in 

Kenya.  

 

Research Objective 

 

The study sought to establish the teaching experience of part-time lecturers and its effect on 

quality of university education in the public universities in Kenya 

 

Research Hypotheses 

 

This study sought to test the following hypothesis:- 

H0Teaching experience of part-time lecturers does not significantly affect the quality of 

 university education in the public universities in Kenya 

 

Methodology  

 

Descriptive and correlation research design were employed. The target population for the 

study was the public universities that were established from 2000 to 2013 and chartered in 

2013. The reason for choosing these newly established and chartered public universities in 

Kenya was because of the Commission for University Education (CUE) survey which had 

indicated that the longstanding public universities were not as adversely affected by part-time 

teaching as was the constituent colleges (Yego, 2013). When the Commission for University 

Education complained about this, all these universities were then the constituent colleges. 

The target population for the study was therefore nine public universities in Kenya as shown 

in Table 1.0  

 

Table 1.0: Newly Established and Chartered Public Universities in Kenya 

 Newly Established and Chartered public universities in Kenya 

Chuka University 

Jaramogi Oginga Ondinga University of Science and Technology 

Karatina University 

Maasai Mara university 

Meru University of Science and technology 

Multi-media University of Kenya 

Pwani University 

South Eastern Kenya University 

University of Kabianga 

Total                         9 universities  

Source: CUE 2013; Universities HoDs 
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The sample size was 241 respondents. The data collected was quantitative and was collected 

using questionnaires. 

 

FINDINGS AND DISCUSSION 

Response Rate 

 

Two hundred and forty one questionnaires were administered to the 9 newly established and 

chartered public universities in Kenya. Two hundred and two (202) questionnaires were 

returned as shown in Table 2.0. This was 84.14% which is way above 50% that is considered 

adequate for subsequent analysis in research study according to Babbie (2002).  

 

Table 2.0: Response rate 

Source: Research Data 

 

KMO and Bartlett’s test were performed. The KMO value of 0.5 and above was considered 

adequate as recommended by Kaiser (1974). Bartlett’s Test of Sphericity tests the null 

hypothesis that the correlation matrix is an identity matrix. To find out if there was a 

relationship, a threshold value was chosen, called the significant level at p < 0.05.   

 

Table 3.0 KMO and Bartlett's Test Results  

Variables  Kaiser-Meyer-Olkin of 

sampling adequacy 

Barlett’s test of 

Sphericity approx Chi-

square 

df Sig. 

Teaching 

experience 

0.922 1670.137 105 0.000 

As shown in the Table 3.0, the test on Kaiser-Meyer-Olkin of sampling adequacy and 

Bartlett’s Test of Sphericity tests were deemed appropriate and viable for the variable. This is 

because KMO measures of sampling had reached the value of above 0.5 and the Bartlett’s 

test of Sphericity was significant at p < 0.05. This test therefore concludes that Kaiser-Meyer-

Olkin measure of Sampling Adequacy (KMO) and Bartlett’s measure were adequate for 

factor analysis of the variable to be performed. 

 

Factor Analysis on Working Experience 

 

The independent variable had fifteen (15) items from the original questionnaire, these items 

were subjected to factor analysis and all the items meet the recommended threshold of 0.4 

Newly Established public 

universities 

Total Number of 

questionnaires returned 

% of Total Number of 

questionnaires returned 

Chuka University  26 10.8 

Jaramogi Oginga Ondinga 15 6.3 

Karatina University 42 17.5 

Maasai Mara university 20 8.3 

Meru University of Science and 

technology 

22 9.17 

Multi-media University of Kenya 22 9.17 

Pwani University 20 8.3 

South Eastern University of  Kenya 24 10 

University of Kabianga 11 4.6 

Total      9 universities 202 84.14% 
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and above and were considered for further subsequent analysis. The results of this variable 

are illustrated on Table 4.0 

 

Table 4.0: Rotated Factor Analysis for Working Experience 

Component Matrix Component 

I am able to apply theories into practices while teaching .801 

I am able to connect my content knowledge with my knowledge of how students learn .798 

I fully understand what the expected curriculum goals and outcomes are for my students and what 

resources are for my students and what resources are needed in order to accomplish these goals 

.787 

I am able to build learners' knowledge, creativity, innovation, critical thinking and problem solving skills 

through projects 

.785 

I am able to foster debate and develop the ability of students to engage in critical dialogue and rational 

thinking 

.769 

I provide a set of learning opportunities that offer access to crucial concepts and skills for all students .767 

I understand how this curriculum I teach fits into the larger national standards .767 

The more I teach in the university, the more I gain experience .758 

My area of specialization is always considered when am allocated classes .714 

I have mastery of content of the subjects that I teach .705 

My students are disciplined .693 

I am given time to actualize the curriculum that I will use to teach .638 

My lesson take into consideration the different abilities of students .570 

The total number of years I have in teaching determines the quality of education I give .419 

I make lesson plan which I follow while teaching .387 

Source: Research Data  

 

Descriptive Statistics on Teaching Experience 

 

The respondents were given one closed-ended question and 15, 5 level likert questions. After 

doing exploratory factor analysis, all the items were retained.  

 

Years Taught in a University 

 

The study sought to determine how many years the respondents have taught in a university; 

those who have taught for less than a year were 30 (14.9%), 2-3years 50 (24.9%), 4-5 years 

39 (19.3%), 6-10years 58 (28.7%) and above 11 years 25 (12.4%). From the findings, 

majority of the lecturers 119 (59.1%) had teaching experience of up to 5years and 41.1% had 

teaching experience of above 5 years as shown in Figure 1.0 

 

 
Fig 1.0 Years Taught in a University 
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This study was in conformity with Kyule et al (2014) findings which indicated that 53% of 

the part-time lecturers had the least experience in part-time lecturing having worked as such 

for a period of up to 5 years, while 33% had worked as such for 6 to 10 years. Only 11% had 

more than 11 years of experience. Wickum & Stanley (2011) study had also noted that part-

time lecturers pose a well-rounded educations and a wealth of practical experience however 

they lack teaching experience in the class-room. Kyule et al (2014) emphasized that majority 

of the part-time lecturers had relatively few years of service. Clotfelter, Ladd & Vigdor 

(2007); Harris & Sass (2007); Kane, Rockoff & Staiger (2006); Ladd (2008) added that on 

average, brand new teachers are less effective than those with some experience under their 

belts. According to Bousquet (2002) universities jeopardize quality of education by allocating 

an ever larger section of the curriculum to flexible instructors who typically have between 

zero and four years of teaching experience. Guardian (2014) noted that teaching experience 

or ability in terms of either hiring or promotion is not considered while engaging part-time 

lecturers. 

 

Commission for university Education in Kenya (2014) commends a lecturer to have 3years 

working experience at university level or in research or in industry. Basing on that, above 50% 

of the lecturers had above 3 years teaching experience at the university level and 39.7% had 

teaching experience below 3years. According to Rice (2010) teachers with three or fewer 

years of experience are less effective in class. Average years of teaching experience are an 

indication of teachers’ maturity and their long-term commitment to education. Universities 

should put more emphasize on the teaching experience of part-time lecturers to enhance 

quality. 

 

Years goes with Experience 

 

The respondent were required to indicate whether the more they teach in the university the 

more they gain experience; 5 (2.5%) strongly disagreed, 1 (0.5%) disagree, 4 (2.0%) neutral, 

53 (26.2%) agreed and 139 (68.8%) strongly agreed. Majority 192 (94.0%) were in 

agreement that years come with experience as shown in Table 5.0. 

 

These findings were in conformity with Huang & Moon (2010) who indicated that the total 

number of years of teaching experience is significantly associated with increased student 

reading achievement. Emphasizing on the same is (Clotfelter, Ladd & Vigdor 2007; Harris & 

Sass 2007; Kane, Rockoff & Staiger 2006; Ladd 2008; Sass 2007) noting that on average, 

brand new teachers are less effective than those with some experience under their belts. Rice 

(2010) added that experience gained over time enhances the knowledge, skills, and 

productivity of workers. 

 

The study findings show that part-time lecturers agree that the more one teaches the more one 

gain experience. The reason is because experienced lecturers needs a variety of methods to 

identify strengths and weaknesses of individuals learners, plan differentiated instructional 

activities for diverse learners and assess students’ knowledge  for the purpose of integrating 

multiple pathways of instruction namely lesson planning, instructional strategies and 

classroom management (Choy et al, 2013). Part-time lecturers pose a well-rounded 

educations and a wealth of practical experience however they lack teaching experience in the 

class-room which may affect the quality of their teaching.   
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Specialization Area is considered  

 

The sought to establish whether the respondents area of specialization is always considered 

when allocation is being done, 4 (2.0%) strongly disagreed, 6 (3.0%) disagreed, 23 (11.4%) 

neutral, 51 (25.2%) agreed and 118 (58.4%) strongly agreed. Majority 169 (83.6%) of the 

respondents were affirmative that specialization is always considered when allocation is 

being done as shown in Table 5.0. 

 

A study by Mwiria & Carey (2007) indicated that part-time lecturers devote insufficient time 

to their involvement or lack adequate information about the courses they teach and this 

disrupts the teaching programme and leads to lack of continuity. Emphasizing on the same is 

Kyule et al (2014) who pointed out that these employees on temporary contracts are more 

likely to be unable to apply the full range of their skills and work in positions that do not fully 

utilize their qualifications and experience. The study findings show that majority 83.6% of 

the respondents overwhelmingly agreed that specialization is always considered when 

allocation of classes is being done. When lecturers teach in their area of specialization, they 

are guaranteeing quality since they will have mastery of content and will also know which 

teaching methodology fits the situation.  

 

Mastery of Content 

 

The study sought to establish whether the respondent has mastery of content on the subjects 

that they, 3 (1.5%) strongly disagreed, 3 (1.5%) disagreed, 1 (0.5%) neutral, 59 (29.2%) 

agreed and 136 (67.3%) strongly agreed. Majority 195 (96.5%) were in agreement that they 

have mastery of content of the subjects that they teach as shown in Table 5.0. These findings 

contradict Mwiria & Carey (2007) whose study indicated that part-time lecturers lack 

adequate information about the courses. To teach all students according to today’s standards, 

lecturers indeed need to understand subject matter deeply and flexibly so that they can help 

students map their own ideas, relate one idea to another and re-direct their thinking to create 

powerful learning (Solis, 2009). 

 

The study findings show that majority 96.5% of the respondents overwhelmingly agreed that 

they have mastery of content. They know how ideas connect across fields and to everyday 

life. They have abilities to transform knowledge into actions needed for effective teaching 

such as abilities to evaluate students thinking and performance in order to plan appropriate 

learning opportunities. The abilities to critique, modify, combine and use instructional 

materials to accomplish teaching and learning goals; the abilities to understand and use 

multiple learning and teaching strategies; the abilities to explain concepts clearly and 

appropriately given the developmental needs and social experiences of students and the 

abilities to provide useful feedback to students in constructive and instructionally helpful 

ways (Choy et al, 2013). 

 

Able to apply Theories 

 

The study sought to determine on whether the respondents are able to apply theories into 

practices while teaching, 3 (1.5%) strongly disagreed, 3 (1.5%) disagreed, 1 (0.5%) neutral, 

59 (29.2%) agreed and 136 (67.3%) strongly agreed. Majority 195 (96.5%) were in 

agreement that they are able to apply theories while teaching the courses that they are given 

to teach as shown in Table 5.0 
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Koehler (2011) indicated that a teacher with deep pedagogical knowledge understands how 

students construct knowledge and acquires skills, develop habits of mind and positive 

dispositions towards learning. As such, pedagogical knowledge requires an understanding of 

cognitive, social and developmental theories of learning and how they apply to students in 

their classroom (Olsson et al., 2010). 

 

The findings indicated that 96.7% of part-time lecturers overwhelmingly agreed that they 

understand and are able to apply theories into practice in teaching. This implies that part-time 

lecturers give applicable teaching to students. This will therefore guarantee students quality 

education since they will be able to apply what they learn.  

 

Able to connect content knowledge to students’ knowledge  

 

The study sought to establish whether the respondent is able to connect content knowledge 

with the knowledge of how students’ learn, 5 (2.5%) strongly disagreed, 3 (1.5%) disagreed, 

11 (5.4%) neutral, 82 (40.6%) agreed and 101 (50.0%) strongly agreed. Majority 183 (90.6%) 

of the respondents agreed that they are able to connect content knowledge with the 

knowledge of how students’ learn as shown in Table 5.0 

 

These findings contradict with Kyule et al (2014) whose study pointed out that these part-

time lecturers on temporary contracts are more likely to be unable to apply the full range of 

their skills and work in positions that do not fully utilize their qualifications and experience. 

They devote insufficient time to their involvement or lack adequate information about the 

courses they teach, and this disrupts the teaching programme and leads to lack of continuity 

(Mwiria & Carey, 2007). 

 

The result findings noted that an overwhelming number 90.6% of the respondents affirmed 

that they are able to connect content knowledge with the knowledge of how students’ learn. 

The knowledge of how student learn guarantee that there is learning taking place in 

classroom. 

 

Build Learners knowledge 

 

The study sought to establish whether the respondent is able to build learners’ knowledge, 

creativity, innovation, critical thinking and problem-solving skills through projects, 6 (3.0%) 

strongly disagreed, 9 (4.5%) disagreed, 19 (9.4%) neutral, 86 (42.6%) agreed and 82 (40.6%) 

strongly agreed. Majority 168 (83.2%) of the respondents agreed that they are able to build 

learners’ knowledge, creativity, innovation, critical thinking and problem-solving skills 

through projects as shown in Table5.0 

 

According to OECD (2013), characteristics of an expert teacher includes extensive 

pedagogical content knowledge, better problem solving strategies, better adaptation for 

diverse learners, better decision  making, better perception of classroom events, greater 

sensitivity to context and greater respect for students. Baldwin & Wawrznski (2011) 

contradicted this and indicated that part-time lecturers have fears of experimenting with 

innovative strategies which will negatively affect teaching evaluations from their students to 

lack of professional development limiting instructors’ exposure to high impact practices and 

pedagogies. 
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The findings noted that majority 83.2% of the respondents indicated that they are able to 

build learners’ knowledge, creativity, innovation, critical thinking and problem-solving skills 

through projects. There is active learning when students learn using projects. This is because 

project learning promotes life-long learning. This therefore implies that there is teaching and 

learning that foster quality in part-time lecturers’ classes. 

 

Lesson plan 

 

The study sought to establish whether the respondents make lesson plans which they follow 

while teaching, 21 (10.4%) strongly disagreed, 19 (9.4%) disagreed, 26 (12.9%) neutral, 72 

(35.6%) agreed and 64 (31.7%) strongly agreed. Majority 136 (67.3%) were in agreement 

that they make lesson plans which they follow while teaching as shown in Table 2.0 

 

A lecturer should be able to plan and provide a set of learning opportunities that offer access 

to crucial concepts and skills for all students. One way to plan is having a lesson plan. Lesson 

planning makes teaching more conscious and purposeful; one is able to articulate what they 

plan to do, what they do and why they do it (Marzano, 2007). These elements of lesson 

planning serve as a guide for beginning lecturer to be good in the classroom. The aim of 

lesson planning is also to avoid students being overwhelmed with information, avoid 

frustrations and unpleasant surprises, stay on track and achieve their objectives. 

 

The research finding observed that majority 67.3% of the respondents make lesson plans. 

Lesson planning allows the teacher to visualize every step of the teaching process in advance 

and this visualization eventually increases teachers’ success in class. The students will not be 

bombarded or overwhelmed with a lot of unplanned information. Instead they will be 

delivered in bit and this will enhance quality. 

 

Consider Different Learning Abilities 

 

The research sought to establish whether the respondent lessons take into consideration the 

different abilities of students, 8 (4.0%) strongly disagreed, 19 (9.4%) disagreed, 26 (12.9%) 

neutral, 72 (35.6%) agreed and 64 (31.7%) strongly disagreed. Majority 136 (67.3%) were in 

agreement that their lessons take into consideration the different abilities of students. 

 

According to Felder & Brent (2005) students have different levels of motivation, different 

attitudes about teaching and learning and different responses to specific classroom 

environments and instructional practices. The more thoroughly instructors understand the 

differences, the better chance they have of meeting the diverse learning needs of all of their 

students. 

 

Lecturers teach students of various learning ability level and they make decisions upon their 

knowledge and experiences with the students. Considering the findings majority 67.3% of the 

respondents take into consideration the students different learning abilities an indication that 

all students are put into consideration by the course lecturer while teaching in class. This is 

likely to warrant quality 

 

Time to actualize the curriculum 

 

The study sought to establish whether the respondent is given enough time to actualize the 

curriculum that they uses to teach, 8 (4.0%) strongly disagreed, 27 (13.4%) disagreed, 32 
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(15.8%) neutral, 78 (38.6%) agreed and 57 (28.2% strongly agreed. Majority 135 (66.8%) of 

the respondents were in agreement that they are given enough time to actualize the 

curriculum that they will use to teach as shown in Table 5.0 

 

Leszinke et al (2012) indicated that part-time lecturers are not given time to actualize the 

curriculum since they are frequently hired in “August”, assumedly late for the faculty 

member to become acquainted with the curriculum, campus, students’ culture and teaching 

requirements before the start of the semester. 

 

Based on the findings majority 66.8% of the respondents affirmed that they are given enough 

time to actualize the curriculum. This implies that part-time lecturers are not informed of 

their engagement late and that the heads of departments plays their role of giving the 

curriculum to all the lecturers in time. 

 

Understand Curriculum Goals  

 

The study sought to establish whether the respondents fully understands what the expected 

curriculum goals and outcomes are for the students and what resources are needed in order to 

accomplish these goals, 2 (1.0%) strongly disagreed, 7 (3.5%) disagreed, 14 (7.0%) neutral, 

96 (47.8%) disagreed and 82 (40.8%) strongly agreed. Majority 178 (88.6%) of the 

respondents were in agreement that they fully understands what the expected curriculum 

goals and outcomes are for the students and what resources are needed in order to accomplish 

these goals. 

 

Kyule et al (2014) indicated that a lecturer must understand what the expected curriculum 

goals and outcomes are for students and what resources are needed in order to accomplish the 

goals. They need to understand how the curriculum they teach fits into the larger department 

or school curriculum and ultimately the national standards. They should then connect their 

content knowledge with their knowledge of how students learn in order to instruct in a 

manner that is responsive to students’ thinking. Emphasizing on the same is Zaki & Rashidi 

(2013) who indicated that lecturers are not just transporters of information but translate the 

curriculum to make it meaningful and beneficial to the learners hence other stakeholders. 

 

The findings noted that majority 88.6% of the part-time lecturers affirmed that they 

understands what the expected curriculum goals and outcomes are for the students and what 

resources are needed in order to accomplish these goals. This is an implication that part-time 

lecturers adheres to the stipulated items in the curriculum and connect it to the general 

understanding of the student. 

 

Understand how Curriculum fits larger National Standards 

 

The study sought to establish whether the respondent understand how the curriculum they 

teach fits into the larger national standards, 3 (1.5%) strongly disagreed, 9 (4.5%) disagreed, 

16 (7.9%) neutral, 85 (42.1%) agreed and 89 (44.1%) strongly agreed. The majority 174 

(86.2%) of the respondents understand how the curriculum they teach fits into the larger 

national standards as shown in Table 5.0 

 

Makochekanwa & Kwaramba (2011) indicated that lecturers should have the capability to 

interpret the national curriculum. Failure to do so results in poor lecture delivery for if the 

lecturer does not understand the syllabus; it is an obvious case that lecture delivery will be a 
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nightmare. The lecturers should therefore be well developed on syllabus interpretation, so 

that they may have confidence before the students when delivering lectures (Muzenda & 

Ntombozuko, 2014). Emphasizing on the same is Zaki & Rashidi (2013) who indicated that 

lecturers are not just transporters of information but translate the curriculum to make it 

meaningful and beneficial to the learners hence other stakeholders.  

 

Based on the findings part-time lecturers understand how the curriculum they teach fits into 

the larger national standards. This implies that part-time lecturers are individuals of high 

caliber who are able to deliver content and make learning come for students. 

 

Effectively Manage Students 

 

The research wanted to establish whether the respondent is able to effectively manage their 

students in class, 5 (2.5%) strongly disagreed, 7 (3.5%) disagreed, 28 (13.9%) neutral, 79 

(39.1%) agreed and 83 (41.1%) strongly agreed. The majority 162 (80.2%) were in 

agreement that they are able to effectively manage their students in class. 

 

Classroom management is a key factor to quality education reason being, it creates a 

classroom environment that leads to higher order thinking and learning (Choy et al, 2013). 

According to Barbetta, Narona & Bicard (2006), a chaotic classroom that lacks boundaries 

can prevent students from being engaged in the learning activity and process. Organized 

classroom increases engagement and reduces distractions leading to quality learning. The first 

thing a lecturer must do is to design an effective classroom so as to create conducive learning 

environment that supports students’ engaged learning and meaningful instruction (Marzano, 

2007). The findings noted that 80.2% of the respondents are able to effectively manage their 

students in class. In a disciplined class students’ stay focused since it creates conducive 

learning environment that guarantee quality education.  

 

Table 5.0: Teaching Experience 

 SD D N A S A Mean Med Dev 

The more I teach in the university, 

the more I gain experience 

2.5% 0.5% 2.0% 26.2% 68.8% 5 5 1 

My area of specialization is always 

considered when am allocated 

classes 

2.0% 3.0% 11.4% 25.2% 58.4% 4 5 1 

I have mastery of content of the 

subjects that I teach 

1.5% 1.5% 0.5% 29.2% 67.3% 5 5 1 

I am able to apply theories into 

practices while teaching 

2.5% 1.5% 3.5% 38.1% 54.5% 4 5 1 

I am able to connect my content 

knowledge with my knowledge of 

how students learn 

2.5% 1.5% 5.4% 40.6% 50.0% 4 5 1 

I am able to build learners' 

knowledge, creativity, innovation, 

critical thinking and problem 

solving  

3.0% 4.5% 9.4% 42.6% 40.6% 4 4 1 

I provide a set of learning 

opportunities that offer access to 

crucial concepts and skills for all  

1.0% 4.0% 11.4% 45.5% 38.1% 4 4 1 

I make lesson plan which I follow  10.4% 9.4% 12.9% 35.6% 31.7% 4 4 1 
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My lesson take into consideration 

the different abilities of students 

4.0% 9.4% 16.3% 39.1% 31.2% 4 4 1 

I am given time to actualize the 

curriculum that I will use to teach 

4.0% 13.4

% 

15.8% 38.6% 28.2% 4 4 1 

I fully understand what the 

expected curriculum goals and 

outcomes are  

1.0% 4.0% 6.9% 47.5% 40.6% 4 4 1 

I understand how this fits into the 

larger national standards 

1.5% 4.5% 7.9% 42.1% 44.1% 4 4 1 

I am able to effectively manage my 

class 

2.5% 3.5% 13.9% 39.1% 41.1% 4 4 1 

Source: Research Data 

 

Correlation Analysis for Teaching Experience 

 

The correlation analysis for teaching experience was performed. Scatter plot was generated 

first for the purpose of checking for violation of the assumptions of linearity and also the 

nature of the relationship as shown in Figure 2.0 

 
 

Fig 2.0: Scatter plot on relationship between quality of education and teaching 

experience 

 

As shown in Figure 2.0, the scatter plot shows a positive association or relationship between 

teaching experience and quality of university education since the distribution is spread from 

the left to the right. This shows that the assumption of linearity was not violated.  

 

A Pearson correlation coefficient for teaching experience and quality of university education 

was performed and r = 0.450 as shown in Table 6.0. 
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Table 6.0 Correlation Analysis of Teaching Experience 

 

 Quality of Education Teaching experience  

Quality of university 

education 

Pearson Correlation 1 .450
**

 

Sig. (2-tailed)  .000 

N 202 202 

Teaching experience of 

part-time lecturers 

Pearson Correlation .450
**

 1 

Sig. (2-tailed) .000  

N 202 202 

**. Correlation is significant at the 0.01 level (2-tailed). 

 

In this finding, there was a strong positive correlation between teaching experience and 

quality of university education. This therefore implies that an increase in the teaching 

experience of part-time lecturers will lead to an increase in the quality of university education. 

 

Regression Analysis for Teaching Experience  

 

Teaching experience affects quality of university education, regression analysis was done 

using the regression equation below:- 

  222 Xy  

Whereby y is quality of university education, β2 is the coefficient correlation, x2 is teaching 

experience. The Figure 3.0 shows the linear relationship between teaching experience and 

quality of university education. 

 

 
 

Fig 3.0: Regression line for teaching experience  

 

The Figure 3.0 indicates a positive linear relationship between teaching experience and 

quality of university education as indicated by the positively sloped regression line. 

 

Goodness of Fit 

 

As shown in Table 7.0, the R squared indicates the coefficient determination; that is, it 

explains how much quality of education can be explained by teaching experience. In this case, 
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20.2% of the total variation can be explained by linear relationship between teaching 

experience and quality of education. Since the use of adjusted R square is recommended then 

19.8% explains the relationship between teaching experience on quality of university 

education. 

 

Table 7.0 Goodness of fit for Teaching Experience 

 

Model R R Square Adjusted R Square Std. Error of the Estimate 

1 .450
a
 .202 .198 10.04318 

As shown in Table 7.0, teaching experience can be explained by quality of education by 

19.8%. This therefore implies that only 19.8% can be explained by teaching experience while 

the remaining 80.2 % can be explained by the other variables in the study. 

 

ANOVA 

 

To test whether teaching experience had a significant influence on quality of university 

education an ANOVA test was done as shown in Table 8.0 

 

Table 8.0 ANOVA 

 

Model Sum of Squares df Mean Square F Sig. 

Regression 

Residual 

Total 

5114.519 1 5114.519 50.706 .000
b
 

20173.104 200 100.866   

25287.624 201    

a. Dependent Variable: Quality of Education 

b. Predictors: (Constant), Teaching Experience 

 

The table 8.0 indicates the test of significance of the model in predicting the outcome 

variables. The null hypothesis tested was, teaching experience in regression model is not 

statistically fit to predict the outcome, quality of university education. Considering the 

findings, the F-test is statistically significant at p < 0.05. This therefore indicate that teaching 

experience predict the outcome (quality of education) hence we reject the null hypothesis and 

conclude that teaching experience affects quality of education at p < 0.05 level of significant 

with a 95% level of confidence. 

A t-test was performed to predict quality of university education from teaching experience as 

shown in Table 9.0.  

 

Table 9.0 Determining the Regression Model 

 

Model Unstandardized 

Coefficients 

Standardized 

Coefficients 

t Sig. 

B Std. Error Beta 

(Constant) 

Teaching Experience 

22.451 4.660  4.818 .000 

.524 .074 .450 7.121 .000 

a. Dependent Variable: Quality of Education 

 

Table 9.0 provides information needed to predict quality of education from teaching 

experience. The teaching experience and constant are both statistically significant at p < 0.05. 

The regression equation takes the following form: predicted variable (quality of university 
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education) = intercept + slope * teaching experience. The intercept is where the regression 

line strike Y axis. The regression model was represented by a regression equation below:- 

  222 xy  

Whereby α is 22.451 and β is 0.524  

Quality of education = 22.451 + 0.524 teaching experience. 

Y = 22.451 + 0.524x1 

 

This means that for every unit increase in teaching experience, there is a 0.524 increase in 

quality of university education. To test whether the regression coefficient for teaching 

experience was significantly different from zero, a t-test was determined at 5% level of 

significance. The null hypothesis tested was; teaching experience of part-time lecturers does 

not significantly affect the quality of university education. That is,  

H0: 2 = 0; regression coefficient of teaching experience is equal to zero 

H1: 2 ≠ 0; regression coefficient of teaching experience was not equal to zero 

2 is the regression coefficient of teaching experience  

 

The coefficient in Table 9.0 above indicate that the calculated t-value for teaching experience 

= 7.121 and is statistically significant at p value 0.000. This therefore implies that the null 

hypothesis should be rejected and the conclusion to be teaching experience of part-time 

lecturers had significant positive influence on quality of university education. 

 

This finding agrees with Rice (2010) who indicated that experience, gained over time, 

enhances the knowledge, skills, and productivity of workers. Emphasizing on the same was 

Clotfelter, Ladd & Vigdor (2007); Harris & Sass (2007); Kane, Rockoff & Staiger (2006); 

Ladd (2008) and Sass (2007) who pointed out that brand new teacher is less effective than 

those with some experience under their belts. A teacher with experience has mastery of 

content and is able to apply theories into practice while teaching enhancing quality. 

 

CONCLUSION AND RECOMMENDATION 

 

The findings revealed that majority of part-time lecturers have taught for up to five years in a 

university and agreed that years come with experience. The respondents indicated that 

specialization area is widely considered while they are being allocated classes. The 

respondents who pointed that they have mastery of content also pointed out that they are able 

to connect their content knowledge with the knowledge of how students learn. They agreed 

that they make lesson plans and understand how their curriculum fits into the larger national 

standards. This can lead to a conclusion that part-time lecturers have the teaching experience 

that is required to give quality education. 

 

The study recommends that the university administration should ensure that all their part-time 

lecturers have the teaching experience that is necessary for giving quality education.   

 

ACKNOWLEDGEMENT 

 

I wish to acknowledge the hard work and determination of my co-authors Dr. J.M. Ngari and 

Dr. A.G. Waititu who spent sleepless nights to ensure this study becomes a success. I also 

wish to acknowledge JKUAT lecturers for their dedication and strength of mind to ensure 

that their students get quality education. I salute Karatina University for funding this research. 



European Journal of Research and Reflection in Educational Sciences  Vol. 4 No. 6, 2016 
  ISSN 2056-5852 
 

Progressive Academic Publishing, UK   Page 17  www.idpublications.org 

And finally I wish to acknowledge all my research assistants and family members who stood 

by us. God bless you all.  

 

REFERENCES 

 

Arum, R & Roksa, J. (2011a). Are Undergraduates Actually Learning Anything? In the  

Babalola, J. B. & Jaiyeoba, A. O. (2008). Curriculum development for effective learning  in 

 higher education during knowledge and digital revolutions. Ibadan: Awemark

 Publishers 

Babbie, E. (2002).The Practice of Social Research [6th edition].Belmont,California: 

Wadsworth Publishing Company. 

Baldwin, R. G. & Wawrzynski, M. R. (2011). Contingent Faculty as Teachers: What we 

 know;  what we need to know. Sage journal, American Behavioral Scientist, Vol 55  

No. 11 

Bali, A. (2014). Present Scenario of Higher Education in Indian System of Education: A 

 Need  to Improve Its Quality. International Journal of Research (IJR), Volume-1,  

Issue-5  

Barbetta, P. M., Norona, K. L., & Bicard, D. F. (2006). Classroom behavior management: A 

 dozen common mistakes and what to do instead. Preventing School Failure: Vol 49  

No3, pp 11-19. 

Barnett, R. (2009). Knowledge Interests and Knowledge Policies: Rethinking the  University  

in the Twenty First Century, in R. Barnett, J-C Guedon, J Masschelein and M. Simons, 

 S. Robertson and N. Standaert, Rethinking the University after Bologna. Antwerpen;  

UCSIA 

Bartlett, M. S. (1937). "Properties of sufficiency and statistical tests". Proceedings of the  

Royal Statistical Society, Series A 160, pg268–282. 

Bergmann, D. M. (2011).A study of Adjunct Faculty. Montana State University;  Bozeman, 

 Montana 

Bettinger, E. P., and Long, B. T. (2005).Help or hinder? Adjunct professors and student 

 outcomes. Paper presented at Assessing Higher Education at the Start of the 21st 

 Century, Cornell University, Ithaca 

Bulger, S. M., Mohr, D.J. and Walls, R. T (2002). Stack the Deck in Favor of Your Students  

by Using the Four Aces of Effective Teaching. In Journal of Effective Teaching, Vol. 

5 No. 2. 

Calmorin, L.P. & Calmorin, M.A. (2006). Methods of Research and Thesis Writing. Rex  

Commission for University Education (2014). Report of the AD Hoc committee on 

 Minimum criteria for appointment and promotion of academic staff in Universities 

 in Kenya. Commission for University Education; Nairobi, Kenya 

Eagan, M. K. & Jaeger, A. J. (2009). Part-time faculty at community colleges: Implications  

for student persistence and transfer. Research in Higher Education, 50 (2), 168-188.  

Edukugho, E (2013). Education Sector Stinks! Infrastructure bad, now worse; Vanguard, 

 Nigeria.www.vanguardngr.com. Retrieved on 17
th

 May 2014 

Ehrenberg, R. G., & Zhang, L. (2005). Do Tenured and Tenure-track Faculty Matter? The 

 Journal of Human Resources, Vol 40 no (3), pg647-659. 

Felder, R.M & Brent, R. (2005). Understanding Student Differences: Journal of Engineering 

 Education. Vol 94 issue no 1 page 57-72 

Gudo, C. O. Olel, M. A. Oanda, I. O. (2011). University Expansion in Kenya and Issues  of 

 Quality Education: Challenges and Opportunities, International Journal of 

 Business and  Social  Science,Vol 2, No 20, Pg203-214 

Hearn, J. C & Deupree, M. M. (2013). Here today, Gone tomorrow? The increasingly  

http://www.vanguardngr.com/


European Journal of Research and Reflection in Educational Sciences  Vol. 4 No. 6, 2016 
  ISSN 2056-5852 
 

Progressive Academic Publishing, UK   Page 18  www.idpublications.org 

contingent faculty workforce. Advancing Higher Education; Meigs Hall, University 

of Georgia. 

Heather, A. (2007). Why is Higher Education Important? http://www.crosswalk.com. 

 Retrieved on 12
th

 Jan 2014. 

Heibutzki, R (2014). Good Working Conditions for Workers; Demand Media. 

 http://everydaylife.globalpost.com/ Retrieved on 14
th

 May 2014 

Higher Education House Committee on Education and the Workforce (2014).The Just  In-

 Time Professor; a Staff Report Summarizing e-Forum Responses on the  Working 

 Conditions  of Contingent Faculty in Democratic Staff. Washington DC, 

 http://democrats.edworkforce.house.gov/sites/democrats.edworkforce.house.gov/f

 iles/documents/1.24.14-AdjunctEforumReport.pdf. Retrieved on 14
th

 Feb 2014  

Huang, L.F. and Moon, R.T (2009).Is experience the best teacher? A multilevel analysis  of 

 teacher characteristics and student achievement in low performing schools.

 Springer Science + business media, EducAsseEvalAcc 

Hue, L. T. & Jalil, H. A (2013). Attitudes towards ICT Integration into Curriculum and  

Usage  among University Lecturers in Vietnam. In the International Journal of 

Instruction Vol 6 No 2. 

Hughs, R., and Mwiria, K (2007).An Essay on Implications of University Expansion in 

 Kenya. In the Higher Education Journal, Vol.19, pp.25-37. 

Jaeger, A. J & Eagan, M. K. (2010). Examining retention and contingent faculty use in a state 

 system of  public higher education. Educational policy online XX (X) 1-31 

Jane, M. (2014). Most Important Employee Skills in the Workplace;

 http://smallbusiness.chron.com. Retrieved on 8
th

 Jan 2014 

Johnson, I. Y. (2010). Contingent Instructors and students outcome: An Artifact or a Fact?  

AIR Forum, Chicago, IL 

Kaburu J. K. and Embeywe, E. H (2014).An Evaluation of Quality of University  Education  

in Kenya during this Massification Era. Mediterranean Journal of  Social Sciences. 

MCSER Publishing, Rome-Italy, Vol 5 No 5  

Kairu, P. (2011). The fall and fall of University Standard in Kenya, Daily Nation, DN2, 9 

 November, pp. 2-3, Nation Media Group, Nairobi 

Kaiser, H.F. (1974).An index of Factorial Simplicity.Psychometrika, 39, 31-36. 

Kamau, A.W., Gakure, R. W., & Waititu, A.G. (2014). Intitutional Factors Influencing Talent 

 Management in Public Universities in Kenya. PhD Unpublished thesis, JKUAT 

Kepkebut, D.J (2010). Organizational Commitment and job Satisfaction in higher Education 

 institutions: a Kenyan Case. Middlesex University in In, K.N. (2001). Human 

 Management in Kenya 

Kilonzo, S. M. (2011). Challenges of Autonomy in Higher Institutions of Learning in Kenya: 

 Diluted Education. In ISA e-symposium for sociology. http://www.isa-sociology.org. 

 retrieved on 22/10/2015 

Kokemuller, N (2014).Advantages and Disadvantages of Part-Time Employees. Hearst 

 Newspaper, Hearst Communication, Inc. Retrieved on 8
th

 June 2014 

Kolb, D (1984). Experiential Learning as the Science of Learning and Development.  

Englewood Cliffs, NJ: Prentice Hall. 

Kotecha, P. (2006). Interrogating the Role of Higher Education in the Delivery of the 

 MDGs’, Africa Renewal. Vol 20, No 2, July 2006, pg. 16 

Kyule A, Kangu M, Wambua, Mutinda B. & Kamau S. (2014). Strategizing on cost: Effect of 

 part time lecturers on university education in Kenya. In Prime Journal of Social  

Science. Vol. 3(2), pp. 603-607. 

Ladd, H. F. (2008) Value-Added Modeling of Teacher Credentials: Policy Implications.

 Paper  presented at the second annual CALDER research conference, “The Ins and  

http://www.crosswalk.com/
http://democrats.edworkforce.house.gov/sites/democrats.edworkforce.house.gov/f%09iles/documents/1.24.14-AdjunctEforumReport.pdf
http://democrats.edworkforce.house.gov/sites/democrats.edworkforce.house.gov/f%09iles/documents/1.24.14-AdjunctEforumReport.pdf
http://smallbusiness.chron.com/
http://www.isa-sociology.org/


European Journal of Research and Reflection in Educational Sciences  Vol. 4 No. 6, 2016 
  ISSN 2056-5852 
 

Progressive Academic Publishing, UK   Page 19  www.idpublications.org 

Outs of Value-Added Measures in Education: What Research Says,” 

 Washington, D.C.,  November 21. http://www.caldercenter.org. Retrieved on  2
nd

  

January 2014. 

Ladd, H.F., Clotfelter, C.T. and Vigdor, J.L (2007). How and why do Teacher Credentials 

 Matter for Students Achievements? Calder Center; Washington DC. 

Leszinske, E., Jolley, M. and Bryant, M. (2012).Contingent Faculty: Exploring Adjunct 

 Assessment in Higher Education Environments; University of Nebraska-Lincoln, 

 Lincoln, NE 68588-0360.  

Lumasia, K. S. & Kiprono, C. Z. (2015). Contributions and Challenges of Associate Faculty  

in the Expansion of Higher Education in Kenya: in the International Journal of  

Education and Research.Vol 3 No 4 pg 559-566. 

Mageto, P (2010). Corporate & Personal Ethics for Sustainable Development: Experiences, 

 Challenges and Promises of Part-time Teaching in Selected  Universities in Kenya. 

 http://www.strathmore.edu/. Retrieved on 15
th

January2014 

Magutu, O. P., Mbeche, I.M., Nyaoga, R.B, Nyamwange, O. Onger, R. N. & Ombati,  T.O. 

 (2010). Quality Management Practices in Kenyan Educational Institutions: The 

 Case  of the University of Nairobi. In the African Journal of Business &

 Management (Ajbuma); Aibuma Publishing Vol. 1  

Makokha, K (2015). Kenya: How to Produce a Half-Baked Varsity Degree in  Kenya. In  

the  daily Nation of 3
rd

 October 2015. 

 Materu, P (2007). Higher Education Quality Assurance in Sub-Saharan Africa Status, 

 Challenges, Opportunities and Promising Practices. United States of America, 

 Washington DC; World Bank Working Paper No. 124. 

Mbaeze, I. C., Ukwandu, E., & Anudu, C. (2010). The Influence of Information and 

 Communication Technologies on Students’ Academic Performance. Journal of 

 Information Technology Impact, 10(3), 129 -136. 

Mbirithi, D. M. (2013).Management Challenges Facing Kenya's Public Universities and 

 Implications for the Quality of Education; http://ir-library.ku.ac.ke. Retrieved on  4
th

  

Jan 2014. 

Mengo, B (2010). Challenges bedevil Kenya's university education. 

 http://news.xinhuanet.com/.  Retrieved on 17
th

sept 2014 

Meso, I. (2013). Half-Baked Graduates: Who Is To Blame? The 3
rd

 eye, Moi University 

 press  club. Retrieved on 7
th

 Sept 2013 

Miles, E. W., Hatfield, J. D & Huseman, R.C (1994). Equity Sensitivity and Outcome 

 Importance. In a Journal of Organizational Behaviour, Vol 15 pg 585-596 

Miller, R. (2001). Use of Part-Time Faculty in Higher Education: Numbers and Impact. 

 Greater Expectations National Panel, Http://www.Greater expectations.Org

 Retrieved on  12
th

 Dec 2013 

Ministry of Education, Science and Technology (2008).Mandate.

 http://www.scienceandtechnology.go.ke/. Retrieved on 17
th

 Feb 2014 

Misaro, J, Jonyo, F.O and Kariuiki, D.K (2013). A Review of the Impact of 

 Massification on the  Quality of Higher Education In Kenya; Research Journal in 

 Organizational Psychology  & educational Studies. Vol 2 (4) 139-149  

Mwaura, K (2010). Kenya suffers quality of education setback; Corporate News. 

 www.businessdailyafrica.com. Retrieved on 16
th

 Feb 2014 

Muralindharan, K and Sundaraman, V (2008), Teaching Incentives in developing countries. 

 Experimental evidence from India 

Mutiso (2012). Problems facing university education in Kenya. http://www.kenyaplex.com/. 

 Retrieved on 10
th

 January 2014. 

http://www/
http://www.strathmore.edu/
http://news.xinhuanet.com/
http://www.scienceandtechnology.go.ke/
http://www.businessdailyafrica.com/
http://www.kenyaplex.com/


European Journal of Research and Reflection in Educational Sciences  Vol. 4 No. 6, 2016 
  ISSN 2056-5852 
 

Progressive Academic Publishing, UK   Page 20  www.idpublications.org 

Muzenda V. & Ntombozuko, D. (2014). Skills Lecturers Possess for Quality Delivery of the 

 Clothing and Textiles Curiculum. In the Mediterranean Journal of Social sciences, 

 MCSER publishing, Rome-Italy. Vol 5 No 16 pg 446-454. 

Mwiria, K., Ng’ethe, N., Ngome, C., Ouma-Odero, D., Wawire, V. and Wesonga, D.

 (2007). Public & private Universities in Kenya: New challenges, issues &

 achievements.  Oxford: James Currey & Nairobi: East African Educational Publishers. 

Mwiria, K., Ngethe, N., Ngome, C., Wawire, V and Wasonga, D (2007). Public and Private 

 Universities in Kenya; New Challenges, Issues and Achievements. Nairobi, East  

African Educational Publishers. 

Neuman, W.L. (2000). Social Research Methods: Qualitative and Quantitative 

 Approaches (4
th

ed.). United States of America: Allyn and Bacon 

Nigerian National Universities Commission (2012). Manual of accreditation Procedures for 

 academic Programmes in Nigerian Universities (MAP). Abuja – Nigeria. 

Nganga, G. (2014). Kenya Seeks US$23.5 Million for Digital University. University World 

 News; the Global Window on Higher Education; Issue No 333. 

Nganga, G. (2014). Student numbers soar by 35%, university funding lags. KENYA; 

 University World News; the Global Window on Higher Education; Issue No: 319. 

Nganga, G. (2013). Academic Shortage Deepens as Student Numbers Soar; University 

 World  News; the Global Window on Higher Education; Issue 265 Retrieved on  9
th

  

June 2014. 

Nganga, G. (2011). Kenya: ‘Declining Quality Drives Students Overseas’The Global 

 Window on Higher Education; http://www.universityworldnews.com. Issue No  75. 

 Retrieved 2
nd

 Jan 2014. 

Nganga, G. (2010). KENYA: Acute shortage of professors; University World News; The 

 Global  Window on Higher Education; Issue No: 67 Retrieved on 9
th

 June 2014 

Ngome, C.K. (2007). Massive Growth of University education in East Africa and the 

 Challenges facing the Sector from 2000 to 2010. The Case of Kenya. IUCEA 

 Conference, 19TH-21ST October, 2010. Kampala. 

Ngure, P (2012). Survival tactics for varsities in Kenya; Daystar University Academic 

 Blog. Retrieved on 20
th

 Feb 2014. 

O’Leary, Z. 2004. The essential guide to doing research. London; Thousand Oaks: Sage.  

Oanda, I. O. & Jowi, J. (2012). University Expansion and Challenges to Social 

 Development  in Kenya: Dilemmas and Pitfalls. In the Journal of Higher  Education  

in Africa; Vol 10 No1 pg. 47-71. 

Odebero, S.O (2010). Crisis in Financing and Management of Kenyan Higher Education: 

 Implications for Planning Reform agenda. Paper presented at Educational 

 Management  Society of Kenya Conference held at Migori Teachers’ College, 12th – 

14th April 2010. 

OECD. (2005). Teachers Matter: Attracting, Developing, and Retaining Effective Teachers. 

 Paris: OECD Publishing. 

Okhato, P. S. & Wanyoike, D. M (2015). Effect of part-time lecturers on Effective Utilization  

of Resources by Public Universities in Nakuru County. In the International Journal of 

 Economics, Commerce and Management United Kingdom, Vol III issue 5 pg 746-763 

Olatunji, M.O (2013). Ensuring and Promoting the Pedagogical Competence of University 

 Lecturers in Africa. In the Journal of Educational and Instructional Studies in the  

World. Vol3 issue 2 pg 73-85.  

Omopupa, K.T. & Abdulraheem, I (2013). The Quality of Nigerian Higher Education and the 

 Funding of Library Resources. In the Journal of social Science. Vol 6 No 2 pg43-53 

Orodho, A. J. (2002). Research methods. Nairobi, Kenyatta University Institute of open 

 learning. 

http://www.universityworldnews.com/


European Journal of Research and Reflection in Educational Sciences  Vol. 4 No. 6, 2016 
  ISSN 2056-5852 
 

Progressive Academic Publishing, UK   Page 21  www.idpublications.org 

Orodho, A. J. (2003). Essentials of Educational and Social Science Research Methods; 

 Qualitative and Quantitative Approaches. Nairobi, Nairobi Act Press. 

Oso, W. Y. and Onen, D. (2005). A general Guide to Writing Research Proposal and 

 Report: A Handbook for Beginning Researchers. Kisumu: Option press. 

Pallant, S. G. (2005). Normality Test for Statistical Analysis. A guide for non-statisticians- 

International Journal: Vol 10 No20 pg486-489. 

Report to the European Commission (2013). Improving the quality of teaching and learning  

in Europe’s Higher Education institutions. In http://ec.europa.eu. Retrieved on 

18/2/16. 

Republic of Kenya (2010).Commission for Higher Education Annual Report and  Database.

 Nairobi: Ministry of Higher Education, Research and Technology. 

Rice, J. K (2010).  The Impact of Teacher Experience Examining the Evidence and Policy 

 Implications. National Center for Analysis of Longitudinal Data in Education 

 Research; the urban institute. 

Robertson, S.L. (2010) Challenges Facing Universities in a Globalizing World, published 

 by the  Centre for Globalisation, Education and Societies, University of Bristol, 

 Bristol  BS8 1JA, UK at: http://susanleerobertson.com/publications. Retrieved  on  

24
th

 Feb 2014. 

Schindler, R. D. and Cooper, P. S. (2007).Business Research Methods. McGraw-Hill 

 Irwin. 

Schmidt, P (2010). Conditions Imposed on Part-Time Adjuncts Threaten Quality of 

 Teaching, Researchers Say. International Review of Education, Vol 2. 

Schmidt, P. (2009). When adjuncts push for better status, better pay follows, study 

 suggests. The  Chronicle of Higher Education (November 1, 2009). 

Scottsdale, B. (2014). Adjunct Professor Job Description. Global Post, America’s World 

 News  Site, Demand Media.http://everydaylife.globalpost.com/. Retrieved on 2
nd

 June  2014 

Schwartz, C. A (2012). An analysis of instructional practices of contingent faculty in  

community colleges; the University of Toledo digital repository Thesis and 

dissertations.  

Schuster, J. H. & Finkelstein, M. J. (2006). The American Faculty: The restructuring of 

 Academic work and careers. Baltimore: John Hopkins University Press 

Sekaran, U. (2010). Research Methods for Business; A Skill Building Approach (5
th

ed). 

 USA,  John Wiley and sons publishers. 

Shajahan, S. (2004).Research Methods for Management (2
nd

 Ed.). New Delhi: Jaico

 Publishing.  

Snedecor, George W. and Cochran, William G. (1989), Statistical Methods, Eighth Edition,  

Iowa State University Press.  

Siamian, H., Ghafari, A.B, Aligolbandi, K., Nezhad, S.F., Sharifi, M.S., Shahrabi, A and 

 Zadeh, Z.G (2012).Characteristics of a good university lecturer according to students.  

J Mazand Univ Med Sci; Vol 22 No 96: Pg105-111 (Persian).  

Streat, S., Maisto, M., Merves, E. and Rhoades, G (2012).Who is Professor “Staff” and 

 how  can this person teach so many classes? Center for the future of higher 

 Education. http://futureofhighered.org/policy-report-2/. Retrieved on 3
rd
 March 2014 

Sum, A. (2013).Employers blame poor curriculum for unskilled. Standard Group; 

 www.standardmedia.co.ke. Retrieved on 30
th

 Nov 2013 

Suzanne, M. W & Penelope, L. P (2006). Theories of Learning and Teaching. What do they 

 mean for Educators? National Education Association, Washington DC 

Taal, A. B. S. (2011). What Missions, What Strategies And What Approaches To Be  

Assigned To The African University Of The 21st Century? What University To  

http://ec.europa.eu/
http://susanleerobertson.com/publications
http://everydaylife.globalpost.com/
http://futureofhighered.org/
http://www.standardmedia.co.ke/


European Journal of Research and Reflection in Educational Sciences  Vol. 4 No. 6, 2016 
  ISSN 2056-5852 
 

Progressive Academic Publishing, UK   Page 22  www.idpublications.org 

Support Development Efforts Of African Governments In Order To Achieve The  

Status Of Emerging Countries? In a Conference on the Role and Place of the  

University in the Africa of the 21
st
 Century. 

http://www.cafrad.org/Workshops/Rabat21-23_11_11/the%20gambia 

Tairo, M (2006). The state of Higher Education in Kenya. Global Education, Kenya.

 wwww.tigweb.org. retrieved on 4
th

 June 2014. 

Theuri, M. M. (2013). Towards Enhancing Academic Standards and Ethical 

 Professionalism. In  Public Universities. In the Journal of Education and 

 Practice Vol.4, No. 27. 

Umbach, P. D. (2008). The effects of Part-time Faculty Appointments on Instructional 

 Techniques and Commitment to Teaching. Paper Presented at the 33rd Annual 

 Conference of the Association for the Study of Higher Education; North Carolina 

 State  University, Jacksonville. 

Valletta, R and Bengali, L (2013). What is Behind the Increase in Part-time work? 

 American Economic Journal: Economic Letter. Federal Reserve Bank of San 

 Francisco; San Francisco. 

Varma, S (2013) Indian higher education: 40% of college teachers’ temporary, quality of 

 learning badly hit. www.http://tennews.in/. Retrieved on 4
th

 Jan 2014 

Varma, S. (2013). Indian higher education: 40% of college teachers’ temporary, quality of 

 learning badly hit. The Times of India. Retrieved on 4
th

 Jan 2014 

Waltman, J, Hollenshead, C., August, L., Miller, J., Bergom, I. (2010). Contingent faculty 

 in a tenure track world. Center for the education of women, University of  Michigan, 

 USA. 

Waswa, F., & Katana G. (2008).Academic Staff Perspectives on Operating Beyond 

 Industrial Actions for Sustainable Quality Assurance in Public Universities in 

 Kenya. International  Journal of Environment, Vol 4 No. 1 Pg.45-58. 

Wesangula, D (2015). Kenya’s Shuttling Lecturers: University Shortage are taking a toll. 

 www.theguardian.com. Retrieved on 23/10/2015. 

Wesangula, D (2014). Only Half of University Graduates in Kenya are ready for Job 

 Market.  http://www.standardmedia.co.ke/lifestyle/article/. Retrieved on 9
th

 June 

 2014. 

Wickun, W. G., & Stanley, R. E. (2011).The role of adjunct faculty in higher education. The 

 Montana Professor Academic Journal:  

 http://mtprof.msun.edu/win2000/wickun.html Retrieved on 15th Feb 2014 

World Bank (2002).Constructing knowledge societies. New challenges for tertiary 

 education. Washington D.C., the World Bank. 

Yego, H. J. C. (2013). The Impact of Expansion of the Privately Sponsored Students 

 Programme on the Quality of Education offered at Moi University, Kenya. In 

 International Journal of  Advanced Research. Volume 1, Issue 2, 136-144 

Yizengaw, T. (2008).Challenges of Higher Education in Africa and Lessons of  Experience  

for the Africa - U.S. Higher Education Collaboration Initiative. A  synthesis report 

based  on consultations made between March- April, 2008, Washington D.C., 

NASULGC 

Zaki, S & Rashidi, M. Z. (2013). Parameters of Quality in Higher Education: A Theoretical 

 Framework; In the International Journal of Social Science & Education. Vol 3 issue 4  

pg 1098-1105 

Zikmund, W. G. (2010). Business Research Methods; Florida, the Dryden press Zhang, S. 

 and An, N. (2010). Analysis on the Concepts and Theories of the Quality of 

 Graduate Education; Canadian Center of Science and Education; Asian Social 

 Science; Vol 6 No 12 Pg 86-89. www.ccsenet.org/ass.  

http://www.http/tennews.in
http://www.theguardian.com/
http://www.standardmedia.co.ke/lifestyle/article/
http://mtprof.msun.edu/win2000/wickun.html
http://www.ccsenet.org/ass

