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ABSTRACT 

 
Female youths in Kenya account for the majority of the unemployed citizens and mainly 
work in the informal sector. This situation has persisted over the years despite women 

increasingly becoming well educated. This study therefore investigated the social barriers to 
female youth employment in the private formal sector in Kenya. The specific objectives of 

the study were to examine the characteristics of the targeted female youths in Kawangware 
and East Kanyada Location, and to analyze how the characteristics of the female youths 
constrain them from accessing formal employment in the private sector in Kenya. The study 

employed both qualitative and quantitative research techniques to address its objectives. 
Quantitative data were collected using a survey questionnaire and qualitative data was 

collected using key informant interviews. The findings revealed that access to formal 
employment was a serious challenge to young women in Kenya. It further pointed out that 
many women had limited human capital skills, which hindered them from being competitive 

in the formal private sector of the labor market in Kenya. The study therefore recommends 
that the government should promote tertiary education for female youths to enable them 
access better employment opportunities in the private formal sector. The government should 

collaborate with the private sector in enhancing access to labor market information.  
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