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ABSTRACT

The purpose of this study was to determine the effect of compensation and emotional
intelligence on organizational commitment to employees of PT Asuransi Tokio Marie
Indonesia. The total populations are 240 people and the number of samples are 148 people
(using a proportional random sampling technique). This study uses a measurement instrument
of compensation scale, emotional intelligence scale, and scale of organizational commitment
using a Likert scale (range 1-5). The conclusions of this study are that there is an influence of
compensation and emotional intelligence on organizational commitment to employees of PT
Asuransi Tokio Marie Indonesia in a positive direction which means the better emotional
intelligence and compensation given, the higher the commitment of the organization, and vice
versa.
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