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ABSTRACT

The purpose of the study was to investigate the status of women in the accounting profession
in Sekondi-Takoradi Metropolitan Education Directorate (STMED) by examining the
influence of gender on their personal characteristics and workplace conditions. The study
adopted a cross-sectional survey design. The study population was 63 accounting staff made
up of 59 staff and four directors. The census method was used to capture all the respondents.
Questionnaire and an interview guide were the research instruments used. The qualitative
data were analysed using thematic approach while the quantitative data were analysed using
inferential statistical tools. Findings from the study show that gender has no meaningful
effect on accounting staff personal characteristics. However, it has an effect on their
workplace conditions. These differences between females and males in accounting-related
jobs can be attributed to the Ghanaian patriarchal culture. It was recommended to the director
of girl child education unit at the STMED and GES as whole to intensify and spread the
awareness between families to believe that females can be seen in the high level positions and
take the right decisions in accounting related professional jobs. This is because if the society
is to develop, this starts with the family and how children are raised to have positive personal
skills.
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